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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NI RVALAG Rl COLLEGE

Name of the head of the Institution

Dr. CQusephachan KV

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04902361247
Mobile no. 9447480815

Registered Email

nirmal agiricoll ege@nail.com

Alternate Email

i gac@irmal agiricollege.ac.in

Address Ni rmal agiri Col | ege, Kut hupar anba
City/Town Kannur
State/UT Ker al a
Pincode 670701

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Sabu Sebasti an

Phone no/Alternate Phone no.

+919562704498

Mobile no.

9447470245

Registered Email

sabukannur @nmai | . com

Alternate Email

Sabus@i rmal agiricol |l ege. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nirmalagiricollege.ac.in/crm

[ public/upl oads/igar_agar i nmage/ Ej Nt zXU
X6PvOxxp9P3RI HV8WPgeui M pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://nirmalagiricollege.ac.in/crm pu

blic/acadeni c_cal ender /1 cvuzh8uzFr aMK9P

DosRnl OWHT1AA| . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
2 A 3.15 2011 27- Mar-2011 | 26- Mar-2016
3 A 3.30 2017 02- May- 2017 | 01- May- 2022
1 B++ 3.30 2004 04- Nov- 2004 | 03- Nov- 2009

6. Date of Establishment of IQAC

29- Mar - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC

One Day National Sem nar 28-Jul -2018 44

on Teaching Learning & 1

Research : Changi ng

Per specti ve

I nducti on programme for 16-Jul - 2018 367

First Year students 1

Acadeni ¢ Retreat 11-Cct-2018 1350
1

Acadeni ¢ and 07- Sep- 2018 1391

Admi ni strative Audit 1

Honouring Lum naries 17-Jul -2018 1304
1

Car eer Gui dance 12- Feb- 2019 320
12

Hal f day orientation talk 20- Dec- 2018 59

on Revised NAAC 1

Assessment and

Accredi tation Franmework

| QAC Meeti ngs 26-Jun- 2018 1304
18

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sci ence DBT STAR DBT 2019 5400000
departnents 1095
Institution NSS Central Youth 2018 90000
Mnistry 365
Sci ence DST FI ST DST 2016 1325000
departnents 1825
I nstitution ASAP Hi gher 2018 72080
(Addi tional Educat i on 365
Ski | 1 Depart nent,
Acqui sition CGCovt of Kerala
Pr ogr anme)
Institution NCC M ni stry of 2018 152700
Def ense 365
I nstitution WAS Directorate of 2018 264400
Col | egi ate 365
Educati on Govt.
of Keral a
Institution SSP H gher 2018 120000
Educat i on 365
Depart nment,

Govt of Keral a




No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 18

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 124980

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Effective Inplenentation of Strategized Target Excellence Program (STEP) 2.
Conduct ed an External Acadenic and Administrative Audit on 07 Septenber 2018. 3.
Participated in NIRF and Al SHE for assessing the perfornmance of the institution
and to inprove the quality of the institution. 4. Acadenic Retreat: Result

anal ysis of University |evel exaninations for assessing and evaluating the
performance of various departnents and for preparing further plans for the

i nprovenent of teaching |earning nmethods 5. Sharpening the Research Edge a)
Conduct ed One Day seninar on 28/ 7/2018 on Teachi ng Learni ng and Research:
Changi ng Perspective, b) Mtivation for Initiating and continuing quality
Research c¢) Honouring Research with International Credentials.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Conduct Qual ity Enhancing sem nars and |Conducted semni nars and wor kshop
wor kshops

| nducti on Programe Conduct ed on the second week of July

Furni shing | QAC room by March Furni shed in Cctober

Participation in NI RF, Al SHE Partici pated




Upgr adati on of conputer |abs

Moder ni zed

Moni t ori ng and assessing the teaching
| earni ng Process

Conduct ed Academ ¢ Admi nistrative Audit

Pl anned Curricul um Del i very

Academi ¢ Cal endar prepared

Imparting the spirit of quality
enhancenent anong Nei ghboring non
accredi ted col | eges

Applied for Paramarsh Schene

Teacher eval uation

Conduct ed

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Counci | 21- May- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 22- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Conpr ehensi ve t echnol ogy assi sted
mechani sm for the snooth functioning of
different college related activities
has been ensured through an M S
conprising of different nodul es
supported by external agencies. Ofice
managenent and admi ni strati on nodul e:
This nodule is introduced to facilitate
the entry to exit process of a student
in academ c programes in a systematic
way. In tandemw th the CAP
(Centralised Al otnent Process) of
Kannur University, the students are
admitted to various disciplines and

adm ssion nunber, admt card, ID card
and library cards are issued based on
the information provided. Students

| eavi ng the course can avail TC through
this nodul e. Attendance nonitoring
nmodul e: Online attendance marki ng of




the students on an hourly basis is
speci fied through this nodul e. Students
can check it at their convenience. This
has ensured transparency as well as
easy access to the details regarding

t he attendance Feedback Mdule: In an
effort to ensure quality delivery of
the curriculum feedback of the
students are taken annual ly through
this nodul e. The principal provides

i ndi vi dual suggestions and steps for
further inprovenents to the teachers on
the basis of this feedback. Continuous
Eval uati on Mbdul e: This nodul e
facilitates the allotnent of the topics
for assignnent and seminars to
students. The students can submit the
assignnents in this nodule and

consol idated CE marks after eval uation
are announced at the end of each
semester. Academ c Management System
Detail s regardi ng programmes offered,
their duration, syllabus, programme

out comes, programe specific outcones,
course outcones, teachers engagi ng
courses, student strength, departnents,
faculty and acadeni c cal endar can be
obt ai ned here. Schedul e of co
curricular and Extracurricul ar
activities are also available in this
nmodul e. Library exploration and online
i ssue System To nmeke library services
nore user friendly, a separate library
managenment systemis used which
facilitates searching, ordering and

i ssue of required books in a tinmely
nmanner .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Previ ous accreditation efforts and increased awareness anong the stakehol ders
on the prom nence of academic delivery have nmade the curricul um desi gn and
delivery systemnore scientific and effective. Teachers are actively taking

part in the formrulation, devel opnent and upgradati on of the curricul umthrough

f eedback, curriculum desi gn workshops and as nenbers of the BOS. The University
revises it periodically taking into account the suggestions fromvarious
sources. A college academ c cal endar is designed conprising the entire acadenic
year. Prominent curricular and extra-curricular activities are specified to
make sure that the content is evenly spread. The syl |l abus divided anpong
teachers is published in the departnent and the tine-bound conpletion of the
same is ensured by the respective HoDs. Teachers deliver the course material to
attain PGCs, PSCs and COs which are communicated to them at the begi nning of




each course itself. ICT enabled classes are encouraged so that the students are
able to nmaster their |essons nost effectively. Mdule wi se test papers are
conducted to assess the students and to evaluate their progress. Qutstanding
and excell ent students were given challengi ng academ c tasks and training by
provi ding opportunities to be part of Walk Wth a Scholar (WAS) progranmre and
academ cal ly weaker students were given renedi al classes and special coaching
with the help of Schol ar Support Programme (SSP). C ass nentors are entrusted
to ensure the progress of the students. Sem nars, presentations and Assi gnnments
are designed so as to build the students' confidence |evel. To prepare them for
the End senester exami nation, college |evel nodel exans are conducted. To
inculcate a research aptitude at the graduate level itself research projects
are assi gned under the supervision of teachers. These research projects equip
the students to identify the research problem to design experinents and
met hodol ogy, to analyze the data and to present the result in a scientific
manner. As a conplenmentary input nmechani smof curriculum the follow ng
additional initiatives are practiced at the departnent |evel. A Hone
managenent residential course (One week stay in Programme) B. Heritage Miseum
C. Keral eeyam D. Medicinal plant garden E. Zool ogi cal nmuseum F. Study tours and
i ndustry visits G Maintaining historically significant |ocations Regular class
PSTA (Parent, Student and Teacher Association) neetings are conducted under the
| eadership of the nmentors to strengthen the academ ¢ bondage and interactive
dynani sm anong students, teachers and parents. Progranmes for goal setting and
channel i zati on of the students for conpetitive jobs are arranged through the
career guidance cell. Additional conputer courses are also offered for
i ncreasing the chances of enployability. Deficiencies in the curricul um
delivery mechanismare identified and corrected at the departnent and inter
departnent level and if essential, at a higher |evel.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Di pl oma in 23/ 01/ 2019 24 Mbder n Cont ent
Journal i sm nmedi a, both devel opnent,
print and Editing,
el ectronic vi sual
medi a ef fect,
reporting
Foundati on Ni | 24/ 10/ 2018 24 Language Communi cat
Modul e and IT based ion and IT
Jobs

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year




Number of Students

Certificate
24

Diploma Course
24

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Enhancenent Progranmre

Driving classes for 01/ 06/ 2018 24
Wmen students
Tailoring classes for 04/ 06/ 2018 41
Wrnen students
Addi tional Skill 01/ 08/ 2018 24
Acqui si tion Progrranmre
Enpl oyability 04/ 05/ 2018 420

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Economi cs 42
VA Economi cs 13
BSc Horme Sci ence 32
BSc Bot ony 34
BA Mal ayal am 3
BA H story 27
BCom Fi nance 34
BSc Zool ogy 33
VBc Physi cs 12
VBC Chemi stry 12

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback is coll ected at

regul ar

intervals fromstudents, teachers, parents,

al umi and enployers to ensure the effective and proper delivery of curriculum
and al so to enhance the learning facilities available to students. The issues
rai sed by these stakehol ders are put before the College Council and the




Managenent, and deliberations are made keeping in mind the interests of all

The students are free to voice their troubles during nentoring sessions to
their respective tutors. Their concerns are discussed and proper neasures of
mtigation are taken during departnent neetings and if necessary, it is
forwarded to the consideration of the Principal. In addition to this, a Student
Satisfaction Survey is also conducted at the end of the year where their
feedback is sought on the performance of teachers and the facilities avail able
on the canpus. The consolidated results of the survey are given to the teachers
for self-evaluation and inprovenent of teaching and | earning nethods. PSTA
meeting, conducted frequently, is another platformfor students as well as
parents to conmunicate with their teachers and the general PSTA neeting al so
gives an opportunity to the parents to neet the Col |l ege Managenent. To ensure
that all the parents can participate better in the process, feedback forns are
circulated in the nother tongue. Teacher feedback is also taken with well -
prepared questionnaires seeking their suggestions to inprove the curricul um
delivery and the teaching-Ilearning process. Problens in the curricula, as
expressed by students and parents, are forwarded to the University Board of
Studies through their nmenbers in the college. Many certificate courses are al so
offered by different departnents to bridge the deficiencies in the curricul um
and to enable the students for the conpetition in the job market better.
Feedback from potential enployers are al so taken and the suggestions are
comuni cated to the career counselling centre and the possible nodifications
and training of students are al so discussed in the college council. Al umi
feedback regarding the various facilities offered by the college is taken
during alumi neetings conducted by various departnents. The creative
suggestions and i deas, thus obtained are put before the college council for
further actions and the college action plan is also prepared taking into
account the feedback fromall the stakehol ders.

CRITERION II - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Fi nance 38 5282 38
BSc Chem stry 38 3168 38
BSc Zool ogy 32 4026 32
BSc Mat hemat i cs 40 2731 40
BSc Horme Sci ence 35 660 35
BSc Bot any 35 3833 35
BA Economi cs 50 3539 50
BA Engli sh 36 5799 36
BA Hi story 40 2931 40
BA Mal ayal am 35 3340 35
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG




(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2018 1227 77 42 Nill 26

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
68 68 9 25 2 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A well-defined and systematic Mentoring system is functioning very effectively in the college. Each and every
student is under the mentoring of teachers. The mentors cater to the diversified academic, emotional and social
requirements of their mentees. They also help in nurturing the unique talents and potentials of the mentees. As

companions, the mentors help in cushioning the stress, emotional instabilities and frustrations of the mentees

and they function as immediate counsellors. Major objectives of the mentoring system: Function as a support
mechanism for the students of varying needs Make the college and academic life productive and fulfilling Provide
academic companionship Generate novel initiatives and wider perspectives Lending an arm for needy and
estranged students A mentoring committee functions with a senior faculty as the convener. This committee gives
directions and guidance and topics/ areas to be dealt with in different mentor mentee interfaces. Usually, the
mentor mentee meeting takes place once a week. There is a timely evaluation of the progress of the mentoring
activities under the chairmanship of the principal. The mentoring system in this institution is found fruitful and
productive in many aspects like, Identification of the appropriate future courses Preparing students for the
competitive examinations Guidance in selecting an appropriate career Developing additional talents in areas like
photography, drama, cinematography, literary writings etc Leadership qualities and social initiatives

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1304 68 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

68 68 Nill 20 33

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2018 Dr Nygi | Thomas Assi st ant FLAI R- Hi gher
Pr of essor educati on

Departnent, Keral a

2019 Dr. Deepanol Assi st ant A K Gopal an
Mat hew Pr of essor Menori al Prat hanma
Kat ha Pur askaar am




No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BSc Physi cs 6t h Senester 18/ 03/ 2019 30/ 04/ 2019

BSc Mat hemat i cs 6t h Senester 18/ 03/ 2019 30/ 04/ 2019

BCom Fi nance 6t h Senester 18/ 03/ 2019 30/ 04/ 2019

BA Economi cs 6t h Senester 18/ 03/ 2019 30/ 04/ 2019

BA Engl i sh 6t h Senester 18/ 03/ 2019 30/ 04/ 2019

BA Mal ayal am 6t h Senester 18/ 03/ 2019 30/ 04/ 2019

BA Hi story 6t h Senester 18/ 03/ 2019 30/ 04/ 2019

BSc Horme Sci ence 6t h Senester 18/ 03/ 2019 30/ 04/ 2019

BSc Bot any 6t h Senester 18/ 03/ 2019 30/ 04/ 2019

BSc Zool ogy 6t h Senester 18/ 03/ 2019 30/ 04/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

comruni cation skills,

depart nents.

End senester exans are intended to assess the know edge base of the students
after the conpletion of each senester.
Eval uation process (CE) to assess student

conponents considered in this segment of evaluation are presentation and
Conpr ehensi on and anal ysi s,

The college relies on the Continuous
progress in al

Maj or

scientific thinking and

| ogi cal reasoning, |anguage proficiency in know edge di ssem nation and
application of the subject |earned. These aspects are continuously eval uated
through Unit tests, quiz, sem nars and assignnents, hands on exercise, interna
exam nations, viva voce, attendance and other informal assessnent techniques
such as spot observation, field visits and case studies. On conpletion of each
unit test, nultiple choice exans and surprise tests are al so conduct ed.

I ndi vi dual and group based assignnents and senm nars are given in each senester
to assess the progress in conprehension, presentation and comuni cation skills.
Hands on exercise to acquaint the students with current issues and | at est
devel opments in respective subjects are used in the class roomas a
nontraditional technique. An internal exam nation and a nodel exani nation are
conducted in each semester with the sane objective. Wightage is given to the
percentage of class attended by students in each case.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The general framework of the curricular and co-curricular activities of the
year is blueprinted on the acadenic cal endar. Taking University acadenic
cal endar as the base, a College |level alnmanac is prepared at the onset of every
academ c year which is published in the hand book and the coll ege website. The
coll ege council as the statutory academ ¢ body has to give the final nod for
its inplenentation. Major contents are ¢ Admission ¢ Various internal and
university exam nations ¢ College union activities — Fine arts and sports -
bservation of national and international days ¢ Merit day This coll ege al nanac
is in tune with the University academ c frame work and coll ege | evel teaching




| earni ng process. The inplenentation takes place nmainly at the departnent |evel
which is nonitored and ensured by the Departnent Heads. At the college |evel
he Col |l ege council presided by the principal ensures that co-curricular, extra-
curricular and acadenic activities maintain the tine Iine set by the al nanac.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nirmalagiricollege.ac.in/crmpublic/uploads/igar_report_imge/ kKQRONt Ydw
Hz WjuWOFRwek5¢r 3cAnl Y. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PHY VSc Physi cs 12 11 91. 67
HSC BSc Honme 32 26 81. 25
Sci ence
ZLG BSc Zool ogy 33 27 81. 82
BOT BSc Bot any 33 27 81. 82
PHY BSc Physi cs 39 32 82.05
ECO VA Econoni cs 13 12 92.31
CHE BSc Chem stry 33 30 90.9
ENG BA Engl i sh 34 32 94.12
Com BCom Fi nance 25 23 92
CHE VBc Chemi stry 12 12 100
View File ViewFile

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://nirmal agiricollege.ac.in/crmpublic/uploads/iqgar_report_ imge/ y7EQOSL
XLPFQuGzZ91E73TY7uTgt NHn. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s 365 Kerala State 0.2 0.2
Resear ch Counci |l for
Projects (O her Sci ence,
t han conpul sory Technol ogy and
by the Envi ronnent
Uni versity)
Maj or 1095 DBT- STAR 82 54
Proj ects




No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Economi cs 2
H ndi 1

| Rl SH 1
Engl i sh 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Econom cs 1 Nill
I nt ernati onal Physi cs 1 7.9
I nt ernati onal Chemi stry 8 2.05
I nt er nati onal Zool ogy 4 2.61

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Physi cs 3
Chemi stry 1
Mal ayal am 5
No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef f ect Aquati c 2018 6 Ni rmal ag 6
of Raghavan, [Conservati iri
unmanaged R, Ai, on: Marine Col | ege
har vests A, and
for the Phi li p, Fr eshwat er
aquari um S., Ecosystens
trade on |Dahanukar, ,
t he N.
popul ati on
status and
dynani cs
of redline
t or pedo
barb: A
t hr eat ened
aquatic
fl agshi p.
Pi nder, Pl 0S ONE 2018 1 Ni rmal ag 1
Resol ving |Adrian C. , iri
t he Arunachal a Col | ege
t axonom ¢ |m Mani neka
eni gma of lan, JD
the iconic Mar cus
game fish, Kni ght
t he hunmp- | Prasannan
backed Kri shnanku
mahseer tty, J.
fromthe Rober t
West ern Britton,
CGhats bi od Si by
iversity Phi li p,
hot spot , Neel esh
I ndi a Dahanukar ,
and Raj eev
Raghavan.
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Seni

5

18




nar s/ Wor kshops
Present ed 2 NI 2
papers
Resource Ni Il 2 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Nadi nu Thel i kkam
veendum oru Akshara
Vi | akku

activities activities
Charity Visit Sneha 1 33
Ni ket an, Pal apar anba
Post er Maki ng | CDS Kut hupar anba 3 10
wor kshop
Di abet es Day I CDS Kut hupar anba 3 98
Cel ebration
Awar eness | CDS Kut hupar anba 1 95
Pr gr anme
Weal t h out of Mangatti dam Grama 1 10
Wast e Panchayat
St udent CQutreach Kur umbukkal Mopl a 1 12
Pr ogr amme L. P School,
Moonnanpedi ka
Kut t anadi nu NSS 4 195
Ni rmal agi ri yude
Snehaspar sham (A
fund raising
programre of NSS
for hel ping the
flood victinms of
Kut t anadu))
C eani ng the NSS 3 35
fl ood affected
Col oni es of
Wayanadu
Thannal akam NSS 3 195

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
El ectricity Col | ege and Power Quiz 5 310
Awar eness Qui z KSEB
Col ony Col | ege and Col ony visit 7 43
Adopti on Kol ayad and initial
Panchayat h di scussi ons
Swachh Bhar at NCC and NSS Cl ean canpus 41 1243
green canpus
Adopt a Tree Col | ege and Planting tree 4 100
KSEB sapling
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Research and 4 Keral a Fol kl ore 2
Facul ty Exchange Acadeny
Resear ch 2 DST 365
Resear ch 1 DBT 365
Resear ch 1 ucC 365
Resear ch 1 KSCSTE 365

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Lendi ng of NA CUTN- 01/ 06/ 2018 31/ 05/ 2019 Depar t ment
research Thi ruvar oor of Physics
resour ces Dr. Venkat CUTN
Sar avanan,
Depart nent
of Physics
Lendi ng of NA Kannur 01/ 06/ 2018 31/ 05/ 2019 Depar t ment
research Uni versity of Physics
resources on Fai rooza
paynent (Research
Schol ar)
Lendi ng of NA Kannur 01/ 06/ 2018 31/ 05/ 2019 Depart ment
research Uni versity of Physics
resources on Rakhi




paynent (Research
Schol ar)
Lendi ng of Kannur 01/ 06/ 2018 31/ 05/ 2019 Depart nent
research Uni versity, of Physics
resources on Sarat h
payment (Research
Schol ar)
Lendi ng of Kannur 01/ 06/ 2018 31/ 05/ 2019 Depar t ment
research Uni versity of Physics
resources on Ri bin
paynent (Research
Schol ar)
Lendi ng of NI T- 01/ 06/ 2018 31/ 05/ 2019 Depart ment
research Cal i cut of materi al
resources on Al bin sci ence
paynent (Research
Schol ar)
Lendi ng of Far ooque 01/ 06/ 2018 31/ 05/ 2019 Depar t ment
research Col | ege of Chenistry
resources on Kozhi kode
paynment Renya
(Research
Schol ar)
Lendi ng of Devagi ri 01/ 06/ 2018 31/ 05/ 2019 Depar t ment
research Col | ege of Physics
resources on Kozhi kode
paynent Vi nat ha
(Research
Schol ar)
Lendi ng of Antitha 01/ 06/ 2018 31/ 05/ 2019 Depart nent
research Vi shwa Vi dhy of Physics
resources on apeet ham
paynment Vai shnavi
(Resear ch
Schol ar)
Lendi ng of CUSAT, 01/ 06/ 2018 31/ 05/ 2019 Depart ment
research M dhun of Chemistry
resources on Domi ni ¢
paynent (Research
Schol ar)
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Engi neering Col | ege

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Vi mal j yot hi 09/ 11/ 2018 Resear ch 4

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

9

9. 64

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nurmber of inportant equi pments New y Added
pur chased (Greater than 1-0 | akh)
during the current year

O hers Newl y Added

Cl assroons with LCD facilities Newl y Added

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially KOHA 18.5 2004
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 47730 8960000 408 160678 48138 9120678
Books
5136 232900 9 4159 5145 237059
Ref er ence
Books
e- Books 800 Nl 120 Ni Il 920 Nill
Jour nal s 65 58242 Nl Nl 65 58242
e- 6150 5900 Nl Ni Tl 6150 5900
Journal s
CD & 200 20000 Nl Nl 200 20000
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr Siby Philip
and Bi oi nformatics

Mol ecul ar bi ol ogy

Googl e C assroom

18/ 12/ 2018

M Deepu Joseph Physi cs

Springly

08/ 10/ 2018

No file upl oaded.

4.3 - IT Infrastructure




4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 119 3 119 37 1 8 30 100 53
g
Added 0 0 0 0 0 0 0 0 0
Tot al 119 3 119 37 1 8 30 100 53

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2.3

2.28

15

16. 96

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

al |

The gener al
field through efficient and scientific utilization of the resources,
and amenities of the college.
repl acement of equi pnent and support facilities are properly nonitored by a
three tire conmttee system at
the coll ege | evel
utilization of

accessible for
of the college.
fund. Purchases are nmade as per the prescribed government

policy of the college is to attain best outcomes in academ c

there is a Master

manage

Procur enent,

ment ,

up gradati on,

col | ege and depart nent
Pl an conmittee planning and supervising the
resources efficiently. Continuous up gradation of
respect of know edge resources and technol ogy i s ensured.
facilities are progressively enhanced for easy access of
t he know edge seekers.

facilities
mai nt enance and

| evel s. At
library in

Infrastructure
library resources to

Consi dering the requirenents the Library committee

prioritizes books to be purchased and the journals to be subscribed and gives
recommendat i ons.

Based on this recomendations and availability of funds books

i nterruption.

The sports

and journals are purchased. Distribution of books is done in such a way that
students get sufficient books w thout
i nfrastructure,

facilities and equi pmrent are nade avail abl e for students and
community. Sport committee is

teachers of our coll ege,

Comput er

managenent ,

near by school s and | ocal
entrusted with the optimumutilization of these anenities.
different courts are accessible for the students of neighbouring institutions
and public during off hours.
8.30 amto 4.30 pm During the working hours of the college departnent

access matching with the tinme table is scheduled. There is full
assi stant appoi nted by the nanagenent.
researchers of other
Gover nnent

|ab is accessible for

Al umi

Sophi sticated | ab equi pnent
institutes on request as per the policies
and PTA are the mgjor

rul es.

Pl ay grounds and

t he students from

| evel
tinme |ab
i's nmade

sour ces of

St ock register




and | ogbooks are maintained. Auditing and annual
the conpetent authorities.

Gover nnent

outdated itens.

stock verification are done by
regul ations are followed in replacing

https://nirmalagiricollege.ac.in/crm/public/uploads/igar_report_image/4WaUJLO0t3pfri5RIpj85zFb8YpolgN.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Endownent s

54

25000

Fi nanci al Support
from Gt her Sources

a) Nati onal

I nspire
Schol ar shi p, Centr al
Sect or Schol ar shi p,
Post Matric
Schol arship for
M norities, Post
Matri c Schol arship
for Students with
Disabilities,
Schol arship for
Educati on of the
War ds of Beedi
Wor kers, Prathi bha
Schol arshi p

400

4874150

b) I nt ernati onal

Nill

Nill

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 05/ 07/ 2018 23 Cl MHANS
Counsel I'i ng
Ment ori ng 04/ 06/ 2018 1304 Ment ori ng
Conmmi ttee
Renedi al coachi ng 08/ 08/ 2018 230 SSP and
Department s
Language coachi ng 06/ 08/ 2018 30 Mal ayal am
depart nent
Bri dge courses 09/ 07/ 2018 410 Depart nents
Language | ab 11/ 06/ 2018 112 Engl i sh
Depart nent
Yoga 21/ 06/ 2018 343 NCC and
Depart nment of
Physi cal Educati on
Life skill 14/ 01/ 2019 420 Managenent
devel opnment cl ass Nirmal agiri Col | ege




View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 JRF/ NET 26 Nill 1 Nill
Coachi ng
Econoni cs PG
St udent s
2019 JRF/ NET 27 Nill Nill Nil |
Coachi ng
Econom cs PG
Student s
2018 Entrance 32 Nill 14 9
Coachi ng
2019 Centr al 41 Nl 2 Nill
Uni versity
Entrance
Coachi ng
View File
5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sout h 65 4 W PRO 26 4
I ndi an Bank
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

2018 20 BA ENGLI SH Engli sh Nill PG MA

2018 21 BSc Bot any Bot any Nill PG Msc

2018 9 BCom Conmer ce Nill M Com
VBA, CVA




2018 16 B A Econom cs Nl MA,  MBW
Economi cs BEd
2018 1 M A Econom cs Nl VEd
Economi cs
2018 22 BSc Nl PG Msc
Mat hemati cs | Mat henmati cs
2018 20 BSc Zool ogy Nill PG
Zool ogy
2018 22 Chem stry Chemistry Nill PG
2018 15 BA History Hi story Nill PG
2018 12 BSc Hone Honme Ni Tl PG
Sci ence Sci ence
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 3
Any O her 1
GATE 1
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Christmas and New year Col | ege 1304
Fest
Folk lore Itens Col | ege 1304
Drawi ng and Pai nti ngs Col | ege 1304
Literary itens Col | ege 1304
Musi ¢ and | nstrunents Col | ege 1304
Theat er and Drana Col | ege 1304
Dance conpetition Col | ege 1304
Post er Maki ng Wor kshop Bl ock 10
Intra nmural sports Col | ege 1304
conpetitions
Onam Fest Col | ege 1304
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Kal ari pp Nat i onal 1 Nill 4325 Harsha T
ayattu P




(Seni or)

2018 Kal ari pp Nat i onal 1 Ni Il 4322 Athira B
ayattu al akri shna
(Seni or) n

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council of the college is denbcratically elected (presidentia
pattern) every year. The elected conmittee conprises of 9 najor office bearers
subj ect specific secretaries and year wi se representatives. There are a few
reserved posts exclusively for wonmen candi dates to ensure the gender equality.
Maj or activities of Student Council Fine arts festival — Fine arts conpetition
and festivals are conducted to identify and encourage tal ented students in
various fields. Conpetitions are held broadly in the followi ng areas. 1
Literary talents 2. Miusic and instruments 3. Drawi ng and painting 4. Dance and
folklore 5. Drana and acting Fine arts festival is conducted as a cul m nation
of conpetitions held. The talented students and teans are sent to University
and Inter University conpetitions after giving themadditional training. The
fine arts secretary and a conmmttee consisting of teachers from various
departnents coordinate all the activities. Sports — Sports conpetitions of
various levels are initiated by the student council under the supervision of
teachers of the physical education department. Sports personals are trained and
sent to conpetitions at inter collegiate, university and inter University
conpetitions. The annual sport day provides an opportunity for all the students
to participate in different itens of their choice. General Captain and sports
committee are entrusted with these activities. Departnment |evel associations
headed by the respective subject association secretaries arrange seninars,
invited tal ks, conpetitions, exhibitions, quiz programes etc. O her activities
— Cbservation and cel ebration of other cultural festivals and internationally,
nationally and regionally inportant days and events are al so arranged by the
student council. College nagazi ne — Another inportant activity of the student
council is the annual publication of the coll ege nagazine. It docunents the
literary creativity of the students and teachers. Coll ege nagazi nes al so
contain a brief report of the college union activities. It is a replica of the
literary outputs of the time. Coll ege Day — The concl udi ng progranme of the
student council is usually arranged as a college day. It is an occasion for the
presentation of the report of various student council subcommttees. Retiring
faculties and admi nistrative staff and outgoing students are felicitated in
these neetings. Staging of the different cultural programes al so takes pl ace
on this occasion. Endowrents are al so given away to the neritorious students on
this occasion. Student representatives are included in the najor academc
adm ni strative and quality ensuring bodies such as 1 QAC, Library committee,
di rector board of College cooperative store, canteen committee, hostel
committee and el ection grievance redressal comittee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5000

5.4.3 — Alumni contribution during the year (in Rupees) :




100000

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Decentralization and participatory policy The adm nistrative culture
practised by the coll ege encourages decentralization and participative
managenent. The college is run by the Archdi ocese of Thal asseri and the
Archbi shop is the Patron of the college. The governing body, the apex
adm ni strative organ conprising of experts fromvarious fields and
adm ni strative personnel, sees that the vision of the college is achieved in a
timely manner. It works with the nanager as the chairman and the coll ege
principal as the secretary. This body neets twice a year and al so when
extraordi nary circunstances demand the need for their guidance. The col |l ege
council is the highest academ ¢ body presided by the principal addressing daily
functioning and acadenmic activities of the college. This body, in consultation
wi th the manager and the governing body, functions as an executive and
consultant. The council conprises of Heads of each departnent, two el ected
menbers fromthe teaching faculty, librarian and the office superintendent.
Conduct of University and nodel exam nation, general discipline, Library and
other infrastructure and interdepartnental activities fall under the preview of
the council. Hand in hand with the College council the IQAC function as a
qual ity maintai ning and enhanci ng system The college staff general body which
consists of all adnministrative and academ c staff functions in a simlar
manner. The princi pal convenes the general body neetings periodically and
elicits suggestions fromthe nenbers on acadenic, adm nistrative and
disciplinary matters. One senior faculty is the secretary of the council as
wel | as the general body. Departnment activities are nonitored and guided by the
head and departnment general body conprising all nmenbers. Even distribution of
the curriculum across tinme, progress evaluation and assessnent, renedi al
coaching and nentoring of extra-curricular activities and continuous eval uation
are taken care of by the departnent. 2. Student participation and invol venent
in the adm nistrative nmechani sm As key stakehol ders, the ideas, aspirations and
proj ections of the students are given due consideration in the daily
functioni ng and execution of the nanagerial policies of the college. The direct
contact point of the students in curricular and co-curricular activities are
channel i zed through various statutory bodies as well as el ected student
council. At the departnent |evel activities and programes are charted in
consultation with the students and el ected subject association secretaries. It
organi zes sem nars, workshops, invited | ectures, quiz progranmes and cultura
activities. Activities at the college |level are planned and executed by student
counci | executives under the guidance of union advisors. Fine arts festivals
and conpetitions, Sports neets, participation in University |evel conpetitions,
the publication of college nmagazi ne, and observation of inportant days are sone
other activities of this stature. Student representation is ensured in various
commttees |like wonen cell, 1QAC, Sports conmittee, Fine arts comittee,
Student’s Cooperative Society and Canteen conmittee. Class level as well as
Col l ege |l evel PTA are the inmedi ate respondents with regard to the aspirations
and reflections of the primary stakehol ders.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on of students to al
programes i s conducted through the
Centralized Al otnment Process of Kannur
Uni versity. The col |l ege adni ssion
commi ttee consisting of teachers from
various departnments and the
adm ni strative staff work hand in hand
for the tinely conpletion of the
adm ssion process. Adm ssion of
students belonging to mnorities, SC
ST and ot her socially backward
communities are al so ensured on nerit
basis within each category. Students of
speci al category — Divyangan, students
from Lakshadweep are also admitted in
addition to sanctioned seats. Talented
students in sports and ganes are al so
admtted on the basis of their nerit.
Students adnmitted in the nanagenent
quota are also identified on nerit
basi s.

I ndustry Interaction / Collaboration Col | aborations with various

i ndustries are established mainly for
research, field visit, project works
and internship. This collaboration is
further exenplified through
publications. To incul cate healthy
practice anong the students, they are
encouraged to volunteer in the
collection and sorting of plastic
wast es which are | ater handed over to
the industries for recycling. This is
facilitated in collaboration with the
Love Pl astic schene of Mt hrubhum , a
| eadi ng public nedia in Keral a.

Human Resource Managenent The Human resource of the college is
ef fectively channelized for best output
in academni cs, adm nistration, research
and education managenent system Newy
appoi nted teachers are encouraged to
participate in orientation and training
programres for their devel opnent in
teachi ng, evaluation and research
Experi enced teachers are offered
opportunities for research and
publication. Prom nent resource persons
inthe field had given orientation to
the teachers. As a part of manpower
pl anni ng teachers are al so deployed in
auditing and public relations. The
adm ni strative staff is assigned duties
and responsibilities matching with
their conpetencies. Training programres




to inmpart skills in the adm nistrative
cadre were given by experts and
speci al i sts.

Research and Devel opnent

Thrust is given to inproving the
research facilities of the institution
and to pronote the research climate.
The research conmittee updates the
faculty on opportunities avail able for
research activities, paper
presentations etc. As an outcone of the
consi stent efforts science departnments
wer e sanctioned 82.00 | akhs under DBT
Star Schene.

Exam nati on and Eval uati on

As part of the continuous eval uation
process student |learning is assessed
t hrough periodi cal class tests and
regul ar internal exam nations in each
senmester. This gives the students
awar eness regardi ng their standards and
hel ps themin inproving their
performance. Results of these tests are
publ i shed regularly and feedback is
given to students and the sane is
intimated to the parents.

Curri cul um Devel opnent

The curriculumis designed at the
university level by duly constituted
Board of Studies. The inplenentation
and delivery is mainly entrusted with

the college within the tinme frane
stipulated by the university. The
initial process in Curricul um
devel oprment is the university |evel
wor kshop on each subject. Teachers from
affiliated coll eges participate and
contribute towards the curriculumwth
a long term perspective. Course
conmponents and assessment mechani sm are
initially designed at this stage. As
menbers of the Board of Studies
teachers actively contribute towards
curriculum desi gn. Feedback received
fromstudents, parents, alumi,
enpl oyers and teachers is consolidated
and forwarded to the curriculum fram ng
uni versity bodi es.

Teachi ng and Learni ng

Adopting new t eachi ng net hods
catering to the diverse and uni que
requi renents of each student has been
furthered during this year. Google
Cl assroomis one anong them Peer
| earni ng, Buddy groups and case study
nmet hods are al so continued as
traditional approaches. Renedi al
coaching for weaker students ensured
better results in the university exans.
The task of bringing up slow | earners




to the forefront is partially taken up
by the exenplary students. The
ef fectiveness of the | earning process
is constantly assessed though test
papers, quizzes and debates. The
regul ar conduct of interna
exam nations and publication of results
al so ensure systenmatic |earning by
students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library up gradation with state of
art technol ogy has been in the process
during this year. To facilitate easy,
search, access, issuing and return of

the materials partial conversion to
KOHA 18.5 software has taken place. In

this year 408 books worth Rs 160678

were added to the library and 6200

Journal s including e journals and

periodicals were subscribed. Wfi
Campus provides facility for extensive

and nmeani ngful use of IT in the
cl assroons, teaching |earning, and
att endance nmanagenent and eval uation
process. Periodic maintenance and up
gradations of mmjor infrastructure
resources were made.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

I T assisted planning is used in
various degrees fromcurricul um
nmoul ding to its delivery. Feedback is
col l ected from various stakehol ders and
consol idated at departnents. It is
communi cat ed t hrough hi gher authorities
and BOS nenbers online. Curricul um
designing to a great extend is done
online. The structured delivery and its
di stribution across the academ c year
is planned in advance and presented
through the acadenic cal endar, which is
publ i shed on the coll ege website.

Adm ni stration

Most of the administration procedures
are technol ogically supported by an
MS. It is introduced to facilitate the
entry to exit process of a student in
academ c progranmes in a systematic
way. Mst of the office process is
t echnol ogy-enabl ed. SPARK is used for
docunenting service details, generating
salary bill and treasury transactions.
E-tendering, Bill Informations and
Managenent System (BIMS) etc. are used
for snooth admi nistration.

Fi nance and Accounts

Systematic accounting practices are
foll owed financial dealings of the




college. Al the financial transactions
of college are done using the online

banking facility. Softwares like tally

are also in use. The coll ege depends on

onl i ne nmoney transfer nechanismfor fee
collection, remttance to university
and state government. The financia
accounts of the college are partially

kept in the formof e -files.

St udent Admi ssion and Support The students are admtted through the
CAP. Based on the information provided
adm ssion nunber, admt card, ID card
and library cards are issued further.
St udents | eaving the course can avail
TCin this system A transparent
mechani sm for attendance marki ng and
conmuni cation is inplenented in online
node. Syl | abus, PGCs, PSCs and COs are
made known to the students through the
website. Topics of sem nars and
assignnents are allotted to the
students online

Exami nat i on Regi stration for end senester
exam nation are online and their admt
menos are al so generated online. The
Conti nuous Eval uation nmarks are
upl oaded online by the teachers which
are verified by the HoDs and subnitted
by principal to the University. The
mar ks of the end senester witten
exani nati on are handed over to the
University on e — node and Senester
results are published online. Google
classroomis mainly used as online
pl atform for conducting unit tests,
qui zzes and assi gnnents.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2018 Dr Joji RUSA Wor kshop Nill 4000
Kuri an
2018 Dr Sebasti an RUSA Wor kshop Nill 4000
TK

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching




programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 One day One day 44 4
nati onal nat i onal 28/ 07/ 2018 |28/ 07/2018
Sem nar on |Semi nar on
Teachi ng, Teachi ng,
Lear ni ng Lear ni ng
and and
Resear ch: Resear ch:
Changi ng p |Changing p
erspective |erspective
s S
2018 Hal f day Hal f day 32 3
orientatio |orientatio |20/12/2018 |20/ 12/2018
ntalk on | n talk on
Revi sed Revi sed
NAAC NAAC
Assessnent [Assessnent
and Accred |and Accred
itation itation
framewor k | framework

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Cour se( Gender
St udi es)

26/ 09/ 2018

01/10/ 2018

Research neth
odol ogy( Sci ence
) Short Term
Cour se

12/ 12/ 2018

18/ 12/ 2018

Ment ori ng

Counsel |'i ng-

Short Term
Cour se

20/ 08/ 2018

26/ 08/ 2018

Short Term
course on
Ment ori ng and
Counsel I'i ng
Skills

20/ 08/ 2018

26/ 08/ 2018

Short Term
course on
Di saster
Managenent

29/ 10/ 2018

03/11/ 2018

Ref r esher
Cour se

19/ 11/ 2018

10/ 12/ 2018

22

No file upl oaded.




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 20 2 3

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. TREICS 2. Advance 1. TREICS 2. Advance 1. Hunger free Campus
paynments for Ad-hock paynments for Ad-hock 2. Nirmalagiri Coll ege
faculty 3. Staff staff 3. Staff Cooperative society 3.
associ ation 4. Canteen associ ation 4. Canteen Canteen 4. Cafeteria 5.
and cafeteria 5. and cafeteria 5. Grls room6. Hostel with
Accomuodati on for Accomuodation for Staff in the canpus 7.
Teachers Fi nanci al Assi stance for

deserving students 8.
Study materials and
uni forns for deserving
students free of cost 9.
Repr ographi c Center 10.
Endownent s

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Accountability and transparency in financial dealings are ensured in the
col l eges. Major heads of transactions fall into either of the follow ng
categories, Central Governnment and allied agencies, State Governnent Agenci es,
Affiliating University, PTA and Managenent. Auditing in the first three heads
is periodically done by conpetent authorities on tine. External auditing is
mandat ory for nanagenent |evel financial dealings, which is conducted annually.
Internal auditing is practised for PTA accounts, which is al so done annual ly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Si taram Ji ndal 130400 Schol arship for 46
Foundati on Bangal ore students

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes 1. Dr Yes | QAC
Ani | kumar S,
Associ at e

Prof essor, NSS
H ndu Col | ege
2. Dr Joseph




Schari a,
Associ at e
Prof essor, S B
Col | ege

Adm ni strative Yes 1. Dr Yes | QAC
Ani | kumar S,
Associ at e
Pr of essor, NSS
H ndu Col | ege
2. Dr Joseph
Schari a,
Associ at e
Professor, S B
Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Fifteen whiteboards for college 2. Financial support for guest faculty 3.

Purified drinking water schene 4. Seed noney for the conduct of sem nars and

wor kshops 5. Hunger free canpus 6. Regular Meetings 7. Honouring neritorious
students

6.5.3 — Development programmes for support staff (at least three)

1. Conputer training 2. Ofice admnistration training 3. Basic accountancy
training 4. KSR training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Steps for supporting accreditation efforts of nearby colleges aspiring for
accreditation — PARAMARSH 2. Centralization and nodernization with e content 3.
Conduct of sem nars and workshop of international anbiance 4. Funding for
i nterdisciplinary projects under DBT STAR 5. SARD 6. FLAIR 7. RUSA 8. Upgradi ng
of PG Departnment of Physics as research center 9. Docunentary on the ml estones
of Nirmalagiri Coll ege.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 One day 26/ 06/ 2018 28/ 07/ 2018 28/ 07/ 2018 44
nat i onal
Seni nar on
Teachi ng,
Lear ni ng and
Resear ch
Changi ng
perspectives

2018 Hal f day 03/ 10/ 2018 20/ 12/ 2018 20/ 12/ 2018 32
orientation
talk on
Revi sed NAAC




Assessnent
and Accredit

ation
f ramewor k
2018 | QAC 26/ 01/ 2018 26/ 01/ 2018 26/ 01/ 2018 5
St eering
Meet i ng
2019 Car eer 12/ 02/ 2019 12/ 02/ 2019 12/ 02/ 2019 320
Cui dance
2018 Honouri ng 26/ 06/ 2018 05/ 07/ 2018 05/ 07/ 2018 1304
Lum nari es
2018 Academi c 03/ 08/ 2018 07/ 09/ 2018 07/ 09/ 2018 1391

and Admi ni st
rati ve Audit

2019 Academ c 03/ 10/ 2018 11/10/ 2018 11/10/ 2018 1350
Ret r eat

2018 | nducti on 26/ 06/ 2018 16/ 07/ 2018 16/ 07/ 2018 367
Pr ogr amre
for First
Year
student s

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wonens Day 08/ 03/ 2019 08/ 03/ 2019 720 310
Cel ebration
Driving 11/ 06/ 2018 30/ 03/ 2019 24 Nil |
coachi ng
Tai l oring 01/ 06/ 2018 30/ 03/ 2019 41 Ni Il
training

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Expansion of herbal garden 2. Love plastic 3. Bhumithra sena -Ente naram 4.
Green Audit 5. Energy Audit 6. Cbservation of Environnent day and planting of
tree saplings 7. Kaavu 8. Swatch Bharat Pakhwada 9. Clean N rnalagiri G een
Ni rmal agiri 10. Mango and Banboo Orchard 11. Organic farm ng 12. Water feeder
for birds 13. Carpooling 14. Rainwater harvesting 15. Biogas plant 16. Each
drop counts 17. Incinerator 18. Urjakiran 2018-19 - Energy conservation
Awar eness programe and rally

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 18




Provision for |ift No Ni |
Ranp/ Rai | s Yes 18
Braille No Ni |
Software/facilities
Rest Rooms No Ni |
Scri bes for exam nation Yes 13
Speci al skill No Ni |
devel opment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 15 10 Ni |l Nl Ni Tl Ni Tl Ni Tl
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni rmal agiri Col | ege
Cal endar and Handbook

01/ 06/ 2018

The basi c foundations
of the human val ues and
prof essi onal ethics of

the coll ege are encrypted
on its vision and m ssion
The steps taken to ensure
the inculcation of the
Hurman val ues and
prof essional ethics are
1. The code of conducts
and et hical values the
institution follows are
publ i shed in the cal endar

and t he handbook. 2.
Various conmttees are
constituted 3. Periodic
review of activities of

the conmmttees are

ensured by the conpetent
authority 4. Activities
of val ue education
conm ttee 5. Various
awar eness progranmees 6.
(bservation of national
and international days of
i nportance 7. Awar eness
canpai gns (Direct




presentations, posters,
di scussi on and
presentation etc )
Vari ous extension
activities like village
adoption, visits to
rehabilitation centres,
flood and other natura
calamty relief
activities etc are also
pronmoted in the coll ege
with a broader view of
attai ni ng human val ues
and spreadi ng the nessage
of social conmtnent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Bl ood Donati on 18/ 10/ 2018 18/ 10/ 2018 104
Yoga day 21/ 06/ 2018 21/ 06/ 2018 1354
cel ebration
Suchi t hwa m ssion 02/ 10/ 2018 02/ 10/ 2018 195
- C ean Canpus
G een Canpus
Chri st mas 21/ 12/ 2018 21/ 12/ 2018 1367
Cel ebration
H ndi Week - 14/ 09/ 2018 20/ 09/ 2018 1304
Cel ebration
Love Pl astic 11/ 06/ 2018 01/ 10/ 2018 1304
Fl ood relief 30/ 08/ 2018 30/ 08/ 2018 65
nmeasur es
Onam Cel ebrati on 20/ 08/ 2018 20/ 08/ 2018 1304
Readi ng Week 05/ 07/ 2018 12/ 07/ 2018 1304
Peace O ub 24/ 07/ 2018 24/ 07/ 2018 350

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Expansion of herbal garden 2. Love plastic 3. Bhumithra sena -Ente naram 4.

Green Audit 5. Energy Audit 6. Cbservation of Environnent day and planting of

tree saplings 7. Kaavu 8. Swatch Bharat Pakhwada 9. Clean N rmalagiri G een

Ni rmal agiri 10. Mango and Banboo Orchard 11. Organic farm ng 12. Water feeder

for birds 13. Car pooling 14. Rai nwater harvesting 15. Biogas plant 16. Each
drop counts 17. Incinerator

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

STEP — Strategi sed Target Excellence Programe CGoal: To prepare the students to
face the chall enges of the nodern world, to neet the HR requirenents and to
| ead the creany students to reputed HEl through academ c excell ence. Context:
W have a heterogeneous group of youngsters with varying academ c performance
as reflected in their nmarks at the entry level. Besides, there is a section
whose opportunities are hindered by adverse soci o-economc mlieu. The real




challenge is to Iift up all the diverse category of students fromtheir
existing positions. The practice » In the first step the m ssion, goals and
vision are introduced to the freshers. This is attained through a four Ievel
process involving (a) conprehensive induction programre in the beginning of the
course (b) entry level test and (c) a socioeconom c survey and (d) bridging to
the Nirmalgiri academ c conmunity. ¢ The second step’ is based on nentoring and
activities of the Career Cuidance and Placement Cell. The students are
encouraged to set SMART goal s through orientation progranmes by experts and are
notivated to achieve them ¢ As a third step, training programmes of various
natures extending fromtwo to five days ained at enhancing the enpl oyability of
students are conducted every year. These sessions provide intensive coaching in
group di scussion, interview techniques, CV preparation, aptitude tests,
competencies in global Iink |anguage and nuneracy. ¢ To enhance the
conmpetencies for the | abour market short term courses and courses to incul cate
additional skills are offered. Various initiatives to build the proficiency in
the IT skills are taken up at this stage. ¢« Entrance preparations to nationa
reputed institutions are arranged at the department |evel naking use of the
resources within and outside the college. « Oher than the notice boards, a
career portal is active in the college website and a career corner is provided
in the central library. Dissemnation of the information regarding the course
and job announcenents is done through nodern social nmedia also. Online
regi strations for PSC, bank jobs and other conpetitive exam nations are
facilitated by Career Guidance and Placenent Cell. Evaluative step: The parents
are brought into the streamfor exchange of feedbacks through PSTA neeti ngs.
Inter-Departnent Quality Cell (I1DQC nonitors and eval uates the teaching and
| earning activities to ensure attainments of the benchmarks. The Col | ege
Counci |l coordinates the semester-w se result evaluation. The neritorious
students are duly honoured on the nmerit day. Evidence of Success ¢ The increase
n the nunber of students qualifying the entrance exam nations conducted by top-
ranking institutions goes to prove that this strategy has worked well. ¢ Anbng
the arts and science coll eges under the Kannur University, a good nunber of
students fromour institution are getting placenent in canpus recruitnents. e
The University level exami nation results during the |ast four years show an
upward trend. Qur PG students as well as recent alummi of UG departnents are
qgqual i fying national and state | evel conpetitive exam nations |ike JRF/ NET/ SET
etc. The demand ratio of the college in connection with the adm ssions is a
good indicator of the success of STEP. Problens encountered and resource
required: ¢ The results of each senester exaninations, if published by the
university within one nmonth of the examinations, could further enhance the
ef fectiveness of STEP. ¢ The avail abl e working hours for the conpletion of the
courses are in nost cases, nuch less than the stipulated, due to the peculiar
| ocational socio-political reasons, which has sone adverse effects on the
performance | evel. ¢ Shortage of em nent resource persons in the region. 2. WE-
Wonen Enpower nent THE GOAL To enpower the girls and wonen of different strata
of the society and to integrate theminto the social, econom c and politica
mai nstream Since rurally |ocated students fromdifferent social, political and
economic mlieu are admtted, their aspirations, inner talents |evel of
academ c caliber also differ. The peculiar denopgraphic conposition (nore than
80 percent girl students) offers us space to comunicate with the wonen | eaders
of the future fromdifferent categories. The context All girls are not of equa
aspiration level and girls fromsocially marginalized groups are |aggi ng behi nd
and need constant conpanionship to track theminto the main stream The
challenge is to bring in thema clear idea regarding the social roles they can
take up in different wal ks of life. The Practice 1. Building confidence in the
students particularly the girls of weaker social background. This is achieved
t hrough nonitoring, counseling, PTAs and PSTAs 2. Career goal setting and
focused attention for upward nobility. 3. Enpowering for self dependency and
bringing forth extra talents for earning and self enploynment Iike driving,




fashi on designing, stitching, enbroidery and glass painting 4. Orientation for
life skills and successful famly life. 5. Follow ups and conpani onship - PSC
coaching, WA and SSP 6. Eval uation, corrective steps and honoring exenpl ary
talents. 7. Social extension - self help groups, consultation, classes by hone
sci ence departnents. Evidence of success 1. Increased nunber of students
(girls) opting higher education and non traditional courses. 2. Contribution
towards socio-political |eadership 3. The upward nobility of wonmen in society
in many respect - political, social, Economc - is a testinonial to the
functioning of the WE in the right direction. Problens faced 1. Breaking of the
i nhi bitions and preconcei ved notions of the youngsters. 2. Communal orthodoxy
preventing them from openness. 3. The hectic workl oad and senester-based cl ass
systemlimt the space for interaction with resource persons outside the
canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nirmal agiricollege.ac.in/crn public/uploads/iqgar_report inmage/l792BnzQO

HbO0Oc BuCGggk55vI cdnec. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution is established with a vision to integrate the devel opnent of
the hurman personality with enphasis on intellectual, spiritual, noral and
physical growth, inspired by the teachings of Jesus Christ. The m ssion of the
college is to inpart education to all irrespective of cast, creed and sex. At
the time of the admission itself, students fromall categories of society are
enroll ed. The coll ege takes special attention to give due representation to the
socially, econom cally, physically and intellectually challenged. This is to
ensure an all-inclusive approach in higher education. In the nmanagenent and
comunity quotas, seat reservation is nanaged in such a way that marginalised
and vul nerabl e sections were given anple opportunities. There are specia
schemes to acconmodat e students fromfar off places |ike Lakshadweep. Usually,
80 percentage or nore students of the college are girls. Programes ranging
from Under graduate to Post-Doctoral research are offered for the intellectua
devel opment of the students. In addition to the regular programres Nirmal agiri
institute of conputer science provides job oriented training in software,
net wor ki ng and hardware. The 1 GNOU centre at the coll ege addresses the academ c
aspirations of the nearby community who could not be accombdated in the
regul ar academ c progranmes. IGNOU is also a platformfor additional
certificate and di pl oma courses for the regular students of the college. IR SH
in the canpus is a common platformproviding facility for research, including
post-doctoral, in Social science and Humanities. The canpus al so houses the
life science acadeny, a training centre for conpetitive exans in |life sciences.
To inculcate spiritual and noral val ues conprehensive programes |ike Yoga,
retreat and nmeditation, classes on norality and social comm tnent, counselling,
noti vati onal classes are arranged for the students. The spaci ous canpus al so
serves as a centre for physical fitness and well ness. A good nunber of
youngsters fromthe locality nmake use of this facility for physical fitness and
coaching for conpetitive physical test. Children fromthe nearby schools are
al so provided training in various physical education programes and ganes

Provide the weblink of the institution

https://nirmalagiricoll ege.ac.in/

8.Future Plans of Actions for Next Academic Year




As a continuation of the programres initiated in the current year programes for
the next year are drafted. Research and sem nars ¢ Conducting Internationa
semnars in Sciences ¢ Organizing International sem nars in Languages ¢
Departnent |evel regional and national sem nars ¢ Encouraging teachers to publish
nore articles in journals « Special drive for registration and conpl etion of PhD
Teachi ng Learning ¢ Introduction and pronotion of online classroons e
Comencenent of certificate courses in various departnents ¢« Mtivating and
directing students to apply for different schol arships and freeships ¢« Mbtivate
the governing body to appoint pernmanent teachers and administrative staff o
Revampi ng the activities of clubs and associations Infrastructure Devel opnent e
Fol | ow up actions for RUSA funding ¢ Up gradation through nodernization of the
mni auditoriume Ceiling and |ight arrangenents in the main auditoriume
Restructuring and renewal of college website Quality Enhancing « Apply for the
UCGC fundi ng for enhancenent of quality anpong the nei ghboring coll eges under the
PARAMARSH Schene. ¢ Initiatives to bag better rank in NIRF « Docunentation of the
history of the college ¢ Arranging orientation prograne on service matters for
teaching staff ¢ Applying for new generation courses




